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PAID SICK LEAVE FOR TEACHERS AND THE
CHALLENGES OF COVID-19
By Paola Santini

In response to the Families First Coronavirus Response Act, the Polk County school district established
paid sick leave in August of 2020. Recently, Polk County Public Schools and the Polk Educational
Association teachers’ union are in the process of extending said sick leave to up to 10 days, ending June
4th. Between September 6th and April 3rd, an estimated 300+ teachers from both public and private
schools in Polk County contracted COVID-19. Many of these teachers were forced to teach their classes
from home. Wendell Watson Elementary School teacher Susan Wools was one of these teachers. "It was
like getting hit by a train and trying to breathe with elephants sitting on top of you,” she says. Obviously,
this is not a condition most would want to teach in. This issue is a real one, and one that is affecting all
teachers' lives. The real question is: how will the County and teachers' union continue to approach it?
(SOURCE: The Ledger)

Teachers try their best to maintain
normality—and health—at Wendell
Watson Elementary School.

What is the Ocean Climate Action Plan?
Ocean Climate Action Plan is a proposed template legislation
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OCEAN CLIMATE representatives— it is a sustainable, economic fight against climate
change. The Ocean Climate Action agenda focuses on the following
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main issue areas: coastal adaptation and financing, fisheries,
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aquaculture, marine biodiversity, conservation, offshore wind
energy, ports, shipping, and the maritime sector.

While this non-bipartisan bill has numerous strengths including the promotion of economic growth, it
lacks perspective and fails to take into account the diversity of its constituents. The Youth Advisory
Council for the UN Ocean Decade noticed some issues regarding the proposed legislation and worked
rigorously to get an attachment to the legislation accepted. Not only did the proposal refer to the ocean as
simply something of monetary value as opposed to a necessary human resource, but the legislation did
not take into account the youth’s perspective. Certain voices were not included, particularly those of
indigenous and coastal people, as well as low income communities. Madyson Miller, Ocean Climate
Action Plan U.S Virgin Islands Territory Lead, claims that the bill “lacks explanation on how island and
indigenous communities will be communicated with and included in the development of proposed items
including: offshore wind, living shorelines, and environmental restoration” which is a concern that can
have potentially devastating consequences. The language of the Ocean Climate Action Plan speaks in
economic terms, and many take issue with how the bill enforces the idea that the ocean needs us more
than we need it, which is a false belief. The people who are going to be the most impacted by climate
change, like tribal communities, should have a voice in such important governmental decisions, and
instead, the plan dodges their calls for inclusion. While the drafters made a commitment to ensure that
the youth and indigenous people would have an impact on proposed legislation, their ideas were
disregarded and often put on the backburner by the elders. On April 14th, 2021, on the largest ocean lobby
day in history, around 300 people in 30 states met government officials lobbying for the bill, or in the
case of many youth and indigenous people, lobbying for the bill only if certain provisions were made. The
outcome of the lobbying varied depending on the political party persuasion and ideals of the government
authorities, but overall, the Ocean Climate Action Plan was reciprocated well, although minority voices
were still not adequately addressed.

CLUB HIGHLIGHT: THE LAKELAND HIGH
SCHOOL A-TEAM
By Marissa Sullivan

As with many things this year, the Lakeland Senior
High School A-Team club has been affected by
COVID-19. Despite this, the team—consisting of
Wesley Hargrove, Lindsey Goldberg, Ethan
Hargrove, and LHS teacher Meaghan Simms as
coach—continued to refine and strengthen the
skills fostered in this club. During the usual school
year, the A-Team would attend many competitions
in order to prepare for the finals, in which the
highest-ranking participants would be able to
compete in the state competition at Disney World!
Even without the assurance of these competitions,
the members of the LHS A-Team practiced multiple
times earlier this year with the hopes of events, but
still content with their love for the sport. Whether
they were able to compete or not, these impressive
academics made incredible progress this year.

Ms. Simms, A-Team Coach and LHS
statistics teacher

FUTURE OF COVID-19 SAFETY
PRECAUTIONS UNCERTAIN FOR
FLORIDA'S UNIVERSITIES
By Kinsey Akers
As the COVID-19 pandemic continues to ravage the United States, education is once again at the forefront
of discussion. Many colleges and universities across the nation have announced their plans to require
COVID-19 vaccines for students and staff — including, but not limited to the University of California
system, Emory University, New York University, Johns Hopkins University, and the University of
Louisville. Despite objections from some, university staff insists that mandating vaccines is the only
feasible return to normal for their communities. In a letter to Emory University’s students and staff,
President Gregory L. Fenves stated that widespread vaccination is “crucial” for a safe return to normal
campus life come fall.
Yet, a return to normal — at least by method of mass vaccination — has been jeopardized for Florida’s
universities. Signed by Governor Ron Desantis on April 2nd, 2021, Executive Order Number 21-81 has
prohibited the concept of a so-called “vaccine passport,” or vaccine requirement, for any public or private
entity, citing the reduction of individual freedoms, as well as the creation of “two classes of citizens based
on vaccination.” This order poses a distinct issue for Florida’s universities. In a state where vaccine
hesitancy runs high among young people, universities can only encourage their students to receive a
COVID-19 vaccine before the start of the fall semester. Fort Lauderdale’s private Nova Southeastern
University recently discovered this issue the hard way. Since initially announcing the school's intent to
require vaccines on April 1st, the signing of Executive Order 21-81, which goes into effect this summer, has
forced Nova Southeastern to rescind their vaccine requirement policy. Still, NSU has expressed their hope
for a “high voluntary vaccination rate... to enable NSU’s campuses to return to normalcy this fall.”
Similarly, the university has launched a program entitled “NSU Vax Max,” which calls for “purely
voluntary disclosure” of a student’s vaccination status, as well as community-based initiatives to meet the
goal of an 80% voluntary vaccination rate by August.

FUTURE OF COVID-19 SAFETY
PRECAUTIONS UNCERTAIN FOR
FLORIDA'S UNIVERSITIES (CNT'D)
Although only 10.32% of Florida citizens aged 16-24 have been
fully vaccinated against COVID-19, students in Tampa Bay
remain hopeful that these numbers will rise — but only with
the help of their colleges and universities.
Madison Blair, a rising sophomore at the University of South
Florida in St. Petersburg, says that USF “has put a lot of pressure
onto students to get the vaccine, and in the process of doing so,
has made the vaccine incredibly accessible.” Blair, who has
received both doses of the Pfizer vaccine through USF’s many
vaccination events, says that she personally disagrees with a
vaccine requirement, but rather prefers the encouragementbased initiatives USF has adopted. “I would say that 30-40% [of
students] would leave USF if they required it. The reality is,
people would rather be given the opportunity to make their
own choices.”

Madison Blair, USF St. Petersburg
student

Ian Duncan, a student at Polk State College who plans on
transferring to the University of Florida this fall, feels similarly
about Polk State’s stance on student vaccination. “My parents
are both extremely immunocompromised… I have been in a
strict quarantine since last February when my mother was
starting her cancer radiation,” Duncan shared. Since receiving
both doses of the Moderna vaccine, he feels excited “to have
more freedom” in enjoying the activities college students love
most, such as going out with friends and having fun.
Regardless of their college’s decisions, both students, as well as
many others across the state, feel optimistic about the future of
their education with the rising availability of COVID-19
vaccines. “All I can do is make the best decisions for me,” says
Blair. “I’m just hoping things will be back to normal by fall.”

Ian Duncan, Polk State College student

HEY, DREADNAUGHTS!
Do you have a story worth telling? An issue that needs to be addressed? An event
that needs publicizing? Contact us at:

